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The SDHA Edge is the newsletter 
publication for dental hygienists 
in Saskatchewan. The newsletter 
is circulated in November, March 

and July each year to inform 
members about issues that affect 
their dental hygiene practice.  It 
has been designed to be a tool 
and resource for members to 

keep current on news, programs 
and services of the SDHA, new  

technologies and research, and a 
forum for discussion about  
current topics of interest. 

 
Story ideas, articles and letters are 
always welcome.  Please send your 

submission to sdha@sasktel.net. 

The SDHA Edge 
I S S U E   

J a n u a r y  
2 0 1 2  

 

Issue - #18 

Fall 2017 

Saskatchewan Dental Hygienists’ Association 
 

Striving for optimal oral and overall health for the 
people of Saskatchewan, and a dynamic  

dental hygiene profession. 
 

Breakout sessions to include: 
 Hands on Master Course in Periodontal Debridement - Dr. Tim Donley (add’l fee $25) 

 Embracing Change: Moving from Surviving to Thriving - William Nippard  

 Peri-Implantitis and Implant Maintenance - Dr. Jill Bashutski 

 Radiology Quality Assurance - Dean Lefebvre 

 Professional Practice Discussion - Kellie Watson  

 Product Presentations—5 dental companies will highlight their products/services 

    

 

Save the Date!!! 

Live, Love, Learn 
4th Annual Conference 

March 16 & 17, 2018 
Delta Regina 

 
Conference Fees: 

 Full Conference: $190 (before January 31) or $225 (February 1 to March 9) 
One Day Fee : (Friday or Saturday): $130   

Students: $50 
 

 

Nutrition, Lifestyle and 
Perio: Real World Strategies 
to  Reduce Inflammation  

Dr. Tim Donley:   

Winning at Work: The 5  
Pivotal Questions for Oral 
Health Care Professionals  

William Nippard:   
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With leaves changing color and the temperature on a decline, it is evident that fall will soon be upon 
us.  The SDHA AGM taking place on October 14, 2017 in Regina is Council’s opportunity to share 
with our members, all the exciting things that we have accomplished over the past year. There were 
3 vacant positions on Council and I am certain we will find excellent candidates to serve.   
Experience is not a requirement, but a passion for dental hygiene is definitely an asset.  
 

Sadly for me, my second 3-year term on the SDHA Council is coming to a close, as well as my term as your President.  
I want to thank everyone for their confidence in me to represent you as a Council member for the last 6 years and as 
President for this past year. It has been a true joy to serve you. I look forward to new Council members joining the team 
and our veterans continuing to take SDHA into the future. The future of SDHA looks bright and is always exciting.  
 
There are many words to describe a dental hygienist, but compassionate is probably one of my favorites. We spend 
many hours listening to our patients and creating relationships with them.  We want our patients to feel comfortable and 
live the best life they can. When these people return appointment after appointment and year after year, it is important 
for us to provide the best care possible each and every time.  
 
Continuing education is an excellent way to increase our knowledge and expand upon our skills. Yet it should not be 
just about points.  Rather, advancing our abilities to know we are always providing the best care for our patients. We are 
health care providers.  Dental Hygienists to be exact!  We don’t just clean teeth. Take pride in everything you do. 
 
Kind Regards, 

 
 
 

 
Janel Parkinson, RDH 
SDHA President 2016-17 
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President’s Message  
Janel  Parkinson, RDH  

 

Thank you to Council Members at the end of their terms!   
Your time, dedication and expertise was extremely appreciated!   

 
 
 
 
 
 
 
 
 
 

 

Kay Munchinsky 

Janel Parkinson Lynn Johnson 



Registrar-Executive Director ’s Report  
Kell ie Watson,  RDH, MBA  
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For those of you I haven’t met, let me take the opportunity 
to introduce myself.  I graduated from the University of 
Manitoba, School of Dental Hygiene in 1995 and have 
been involved in the dental/health field in many capacities 
since that time: as a clinical dental hygienist, educator/
instructor at both the University of Manitoba and the    
University of Saskatchewan, and a speaker at regional 
and national professional conferences.  Upon completion 
of a Master’s degree in Business Administration           
specializing in Health Services Management, I have 
served in a management role with a regional health     
authority, and since 2007 have been Registrar –           
Executive Director for both the College of Dental          
Hygienists of Manitoba (CDHM) and the Saskatchewan 
Dental Hygienists’ Association (SDHA).  In my roles as 
Registrar-Executive Director, I have served as a Board of 
Governor for the National Dental Certification Board,    
including being President from 2012 to 2015, Regulatory 
member and Treasurer for the Federation of Dental     
Hygiene Regulatory Authorities (FDHRA), and been     
involved with accreditation site visits for dental hygiene 
education programs.   
 
I am committed to upholding the standards of the dental 
hygiene profession,  and am proud of the work I have 
done for both the CDHM and SDHA.  I am passionate 
about working collaboratively to achieve the SDHA’s    
mission: we exist so that the public has safe,  competent, 
knowledge based dental hygiene care and expertise that 
contributes to oral and overall health of the people of  
Saskatchewan.   
 
Some of my core values are: 

 Treat other people the way you want to be treated 

(my kids and I talk about that one a lot)  

 Collaboration 

 Teamwork 

 Respect 

 Trust 

 Transparency 

 Open Communication 

 

Why am I telling you all of this?  Well, sometimes I get 
indirect feedback from people communicating concerns 
about what we may be doing at the SDHA.  These        
individuals may have heard others expressing concerns at 
PD events or maybe even seen rumblings on Facebook.  
When the feedback comes in indirect ways, we can’t   
address these issues in the best way possible.   

We want AND need your feedback!   

So please know, we have an Open Door Policy! 

 The purpose of our open door policy is to encourage 

open communication, feedback, and discussion about 
any matter that is of importance to you.  

 Our open door policy means that members are free to 

talk and feel comfortable approaching me, the SDHA 
council and staff  with any questions or concerns at 
any time. 

 Whether you have a problem, complaint, suggestion, 

or an observation, we want to hear from you. By     
listening to you, the SDHA is able to improve, to      
address complaints, and to foster understanding of the 
rationale for practices, processes, and decisions. 

 Most problems should be able to be solved in          

discussion with us. No matter how you approach your 
problem, complaint, or suggestion, you will find us  
willing to listen and to help bring about a solution or a 
clarification. 

 

 By contacting us, the SDHA benefits by gaining      

valuable insights into possible issues with existing 
methods, procedures, programs or approaches. While 
there may not be an easy answer or solution to every 
concern, members have the opportunity at all times, 
through the open door policy, to be heard. 

 

Our Door is Always Open 
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News and Updates at the SDHA Office  

 
 

Tracy Hoey (Administrative Assistant) can be reached at sdha@sasktel.net  or 306-931-7342 Ext. 1 
for: 

 General inquiries 

 Registration/licensure 

 CCP submissions 
 

Karen MacDonald (Coordinator) can be reached at sdhacoordinator@sasktel.net or 306-931-7342 Ext. 2 for: 

 Professional Development events, including the SDHA conference 

 Health promotion activities 
 

Kellie Watson (Registrar-Executive Director) can be reached at sdharegistrar@sasktel.net or 306-931-7342 Ext. 3 

 Inquiries, regarding scope of practice questions 

 Jurisprudence Education Module (JEM) 

 Legislation 

 Newsletter 

mailto:sdha@sasktel.net
mailto:sdhacoordinator@sasktel.net
mailto:sdharegistrar@sasktel.net
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Health Promotion Initiatives  
 
The SDHA continues to provide many initiatives to promote the oral and overall health for the people 
of Saskatchewan.  Here are some of things we are up to. 
 
Since the last issue of the SDHA Edge, presentations were provided by Carla Ofstie to long-term care settings and seniors 
health fairs in Saskatoon.  We are being invited to more and more places as organizations hear about the sessions being  
offered and we hope to increase the amount of people we can reach throughout the province, 
 
 

Are you making a difference in your community... 
Through presentations, screenings, or donating oral health supplies?   

We encourage you to reach out and help those in need, educate others on the profession of dental hygiene and help to 
improve the overall health of the people of Saskatchewan.   

 
If you need help with this, please let us know.  And please share what you are doing!   

We want to hear how you are making a difference!  

 

A Parent’s Guide to Oral Health 
 

As part of our work with the Northern Oral Health Working Group 
(NOHWG), we were included in the review of an oral health guide for 
parents.  We included one guide in the summer mailing for your refer-
ence, and  wanted to inform you that additional guides can be ordered 
to provide to the patients of your practice. 
 
To order more guides, contact the SDTA at sdta@sasktel.net. 
The Guides are $0.95 each.  Additional resources are available for pur-
chase including:  
 Lift the Lip pamphlets: $10.00/100.   
 Walk With Charlie Chew Booklets for $0.60 
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Jurisprudence Education Module (JEM)  

At the SDHA AGM in 2014, a presentation and discussion occurred 
around Currency of Practice; how do health care professionals stay 
current with skills and knowledge throughout one’s career?   
 
The SDHA Council has been discussing the concept of currency for 
many years now and has considered the varied options to ensure dental 
hygienists not only meet entry-to-practice standards upon initial registration, but also are able to maintain a certain 
standard throughout the years.  As the regulatory body for dental hygienists in SK, the SDHA ‘s mandate is to protect 
the public by ensuring that registered dental hygienists practice in a safe, competent and ethical manner.  
 
As a result of all the research and review that was done, the SDHA Council has decided that implementing an Ethics 
and Jurisprudence requirement would be a good place to start.  It is critical that both new and existing members be       
knowledgeable about ethical and professional issues, as well as what our legislation allows for in Saskatchewan.  This    
requirement will be similar to that of CPR, whereby completion of an Ethics & Jurisprudence course/tool will be included 
in our Continuing Competency Program (CCP) and required once every 3 year reporting period for ALL members.   
 
Successful completion of a jurisprudence examination/program is currently the standard for new registrants by many 
other Canadian dental hygiene regulatory authorities, and thus the addition of an Ethics and Jurisprudence tool here in 
SK for at least new members is a must.  Legislation and scope of practice differs significantly from province to province 
and in order to keep the patient and the dental hygienist safe and protected, knowledge of these are imperative.   
 
The SDHA has entered into a partnership with the College of Dental Hygienists of BC (CDHBC) and a  company called 
D2L to develop a Jurisprudence Education Module (JEM).  
 
The JEM provides education and information on the legal framework that governs dental hygiene practice in SK. The 
JEM will include an overview of the Dental Disciplines Act, SDHA Bylaws, Practice Standards, Competencies, Scope of 
Practice and ethical obligations of members. 
 
The JEM will be an online, interactive learning module that will be accessible any time via the SDHA website using most 
current internet browsers. It will be organized into sections/chapters, with mini quizzes at the end of each chapter to  
review key highlights from that chapter. All questions must be answered correctly prior to advancing to subsequent 
chapters. At the end of the JEM, the registrant will be guided through the process of confirming completion of the     
module, which will then provide the SDHA with evidence of a registrant’s successful completion of the JEM.  
 
The JEM is intended to be a valuable learning activity and not meant to be punitive in nature.  
 
All SK dental hygienists will be required to complete the JEM once every 3-year reporting period.  It is anticipated that 
the JEM development will be completed in early 2018, and the following is how it will be implemented: 

 New grads/registrants will be required to complete the JEM beginning the spring of 2018.   

 For current registrants, it will be phased in like the CPR requirement was years ago, and will begin in the fall of 
2018.   

 CCP Reporting period ends October 2018 - JEM required between November 1, 2018 and October 31, 2021 

 CCP Reporting period ends October 2019 - JEM required between November 1, 2019 and October 31, 2022 

 CCP Reporting period ends October 2020 - JEM required between November 1, 2020 and October 31, 2023 
 

If you have any questions regarding the JEM, please contact Kellie Watson at the SDHA. 
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 CDHA: www.cdha.ca 
 www.oralhealthed.com 
 www.caseyhein.com 
 U of S College of Dentistry:  
 http://www.usask.ca/dentistry/alumni/continuing-education.php 
 Dentsply: www.cavitronworld.com 
 DVD Quarterly for Dental Hygienists: www.dentalhygienequarterly.ca 
 Dental Learning Network: www.fice.com  
 Dimensions of Dental Hygiene: 
 https://ce.dimensionsofdentalhygiene.com/courses.asp  (Belmont) 
 American Dental Hygienists Association:  
 www.adha.org/careerinfo/continuing_education.htm 
 Crest Oral B/Procter and Gamble: www.dentalcare.com 
 I Need CE: www.ineedce.com (Penwell, Hu-Friedy) 
 Colgate Oral Care (Forsyth Inst):  
 http://www.colgateoralhealthnetwork.com/ 

2018 

Live, Love, Learn Conference - March 16 & 17, 2018 
The Delta, Regina 

SDAA / SDHA - April 20 & 21 2018 (SDAA AGM) 
The Travelodge, Saskatoon 

SDHA/SDAA - September 14 & 15, 2018 (SDHA AGM) 
The Travelodge, Saskatoon 

SDAA / SDHA - September 28 & 29, 2018 
Evraz Place, Regina 

Continuing Competency Program Corner  
Supporting Professional Development  

Due to the changes relating to the September Oral Health  Professions Conference, the SDAA and 
SDHA will be partnering for future professional development events. The format for each event will      
include multiple speakers and topics specific to each profession.  Events organized by the SDAA are 
listed in green below, and SDHA events, blue.  Registration will be through each respective organization.   

https://www.google.ca/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjEuoqgya_LAhUFv4MKHSqgDyQQjRwIBw&url=https%3A%2F%2F21centteaching.wordpress.com%2F2014%2F04%2F25%2Fllidw-week-8-lifelong-learning%2F&bvm=bv.116274245,d.amc&psig=AF
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Principles of Ultrasonic Instrumentation:  Grasp  
Information designed to help cl inicians maximize their  ul trasonic instrumentation technique.  

 
Dani Botbyl, Dentsply Sirona  

Instrumentation grasp is fundamental for successful deposit removal and the musculoskeletal health of the clinician.  
This is common to both hand and ultrasonic instrumentation.  However, ideal instrumentation grasp follows different 
criteria with each of the modalities.    

 

Similar to hand instrumentation, ultrasonic handpieces can be held using a balanced pen or modified pen grasp.    
However it seems for many that the integration of a balanced ultrasonic instrumentation grasp is more challenging than 
that of a hand instrumentation grasp.   

 

A balanced ultrasonic instrumentation grasp aids to maximize ultrasonic technique and clinician musculoskeletal health 
and is achieved when the weight distribution of the ultrasonic handpiece feels neither heavy toward the front or back of 
the instrument (See figure 1 & 2).     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Applying a traditional hand instrumentation grasp to an ultrasonic instrument 
does not achieve equal distribution of weight of the instrument (see figure 3).   

An unbalanced instrument leads to an increase in pinch pressure or pinch grip 
(the force cause by the squeezing of the index finger and thumb) as the clinician 
needs to now support an unbalanced handpiece. Without the increase in pinch 
grip, the handpiece would fall.    

 

Long term strain combined with repetition places a clinician at risk for musculo-
skeletal trauma. Grasping the ultrasonic insert near the shank of the active tip 
(see figure 3) causes a tight pinch grip and forces the operator to finger rest/
fulcrum in locations closer to the tooth being treated; both typically leading to 
enough of an increase in lateral pressure to negatively impact debridement out-
comes.  Light lateral pressure is the preferred technique when using ultrasonic  

technology as it allows for more effective deposit removal and enhances patient comfort. 

 

Stay tuned for future issues of the SDHA Edge as this series continues and we explore fulcrum/finger rest, lateral pres-
sure, insertion, adaptation and activation.   

 

Figure 2 Figure 1 

Figure 3 
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RDH SPOTLIGHT: Donna King & Elaine Li 

We thought it appropriate to share the Spotlight together for a few reasons: We have worked together for the past 38 
years in various dental settings. We both retired from Saskatchewan Polytechnic this past June 2017. Many of our pro-
fessional/ personal passions are similar too. 
 
Education: 

 Certificate Dental Assisting WIASS (Elaine) 

 Diploma of Dental Hygiene / University of Manitoba (Donna / Elaine) 

 Bachelor of Vocational Technical Education / University of Regina (Donna / Elaine) 
 
Professional Highlights:  
We feel fortunate to have worked together in various settings including a general practice where we utilized our          
restorative techniques, a periodontal practice which advanced our technical and motivational skills, and the Dental     
Hygiene Program which encompassed all of our clinical and educational experiences. It is gratifying to know that we 
have contributed to the professional development of approximately 750+ dental hygienists. We also appreciate the    
rewarding experiences we had being a part of Dental Day and teaching Local Anesthesia in the Extension Program. 

 
Elaine:  Accreditation assessor, volunteering my time in local / international elementary schools to promote oral 

health.  Facilitating Dental Hygiene Re-entry course for SDHA. 
Donna: Representing SDHA on the National Dental Hygiene Certification Board and item writing for the National 

Dental Hygiene Certification Exam.  Co-facilitating professional development sessions for SDHA members: 
Periodontal Case Studies (with Dr. Elizabeth Constantinides), Instrument Sharpening (with Charlene Hamill) 

 
Greatest Joy: 
Being a mom!! And for Donna, being a grandmother too. 
 
Greatest Challenge  
Managing our professional and educational demands while still striving to be the best parent, partner, and daughter that 
we can be. Completing a full marathon (42.2 km) upright and smiling! 
 
 
Outside Work we love to:  
Experience diverse cultures through travel and sample cuisine around the world. Yum!  Keep physically active outdoors. 
 
Favorite inspirational quote:  
A few favourite quotes we heard often from our parents that have inspired and guided us over the years: 

 Always be happy 

 Never give up 

 If you have done your best, that’s all that matters 

 Growing old is a privilege denied to many 
 
 

Final words:   
We will continue to be inspired by the above quotes in our      
retirement. Thank you to everyone who has touched us in some 
way in our professional and personal lives. We are most grateful 
for being a Dental Hygienist all these years as it is, and will    
continue to be, a very rewarding profession.  
 
 
Treasure every moment. 
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1. The Members Only Section of the SDHA Website at www.sdha.ca offers you access to: 

 Your CCP Transcript - 24 hours a day, 365 days a year.  Within 2 to 3 weeks of submitting a request for CCP credit, you 

should see an up-to-date version of your CCP record online.   

 Change your contact information - please update us with changes immediately so that mailings are received.  

 Change your SDHA Password 

 Print a duplicate receipt - you can access your current license receipt for income tax purposes, free of charge.  A $25 

charge will apply if the SDHA office issues duplicate receipts. 

 

To login to the Members Only Section of the SDHA website, Visit www.sdha.ca 

   On the right margin, under SDHA MEMBERS, click “Member Login” 

 Enter your SDHA Number: A 3 or 4 digit number (not the same as your CDHA number which is 4 or 5 digits)  that     

appears on your license/registration certificate. 

 Password: Login using the password you previously established.  The SDHA does not store passwords. If your login 

attempt was unsuccessful, a password reset function will appear under the password field in red.  If you have problems 
logging in, please contact the SDHA at 306-931-7342, extension #1 or sdhaadmin@sasktel.net 

 

2. Submit your CCP Credit request forms & supporting documentation to Tracy Hoey at sdha@sasktel.net or 

by fax to 306-931-7334. 

3.   The SDHA office address is: 1024 8th Street East, Saskatoon SK, S7H 0R9 

Synca is excited to be partnering with the SDHA in regards to providing dental hygienists with a special  
partnership discount of 10% on our ergonomic visual aids – namely our 2.5x Essential and HD line of loupes. 
As I’m sure you know, dental hygienists are the dental professionals with the highest level of reported  
musculoskeletal disorders due to repetitive movements and poor work habits.  
 
Synca is committed to helping Canadian dental professionals towards improving their musculoskeletal health 
by studying and becoming certified in dental ergonomics in 2012 Synca now provides ergonomically  
designed visual aids that are designed based on the individuals genetic makeup to insure proper head and 
neck posture when visualizing the oral cavity. 
 
Synca is proud to offer the SDHA members our solutions at a rebate in order for them to start benefitting 
from a tool that will help them maintain proper posture and relieve some of the physical loads applied on the 
neck that can cause damage long term.  
 
As well, Synca has also developed interested investment programs that will allow hygienists to split this 
investment over a 12 month period with no additional fees! 
 
Looking forward to starting this wonderful relationship and getting your members to benefit from a better way 
to work!  

                   
Robert Beauchamp,  
National Sales Manager - Synca Dental  
Robert.b@synca.com 
514-969-4442   www.synca.com  

Partnership with Synca  

See better, Feel better, Work better!  

mailto:Robert.b@synca.com
http://www.synca.com
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Reviewing a health history is an essential role of a dental hygienist and is 
necessary to provide comprehensive dental care. Accurate health  
histories guide the hygienist before, during and following dental treatment. 
The two primary goals of a health history are to prevent medical  
emergencies and to assist in any treatment modifications. Medical  
histories may also reveal undiagnosed conditions and provide answers to 
the etiology and diagnosis of observed oral conditions. 
 
One of the challenges dental hygienists may encounter is obtaining a reliable health history from their client. Clients  
often do not understand the value of the information they are providing to dental professionals and may not fully disclose 
all necessary information. Obtaining accurate health histories takes time and patience by the clinician, and developing 
rapport with the client is critical. Clients need to be educated on the importance of the health history information and the 
link between oral health and general health.  
 
Clients may withhold information or provide inaccurate information for many reasons which may include embarrass-
ment, intimidating questions, fear of judgement, memory loss or misunderstanding of what is being asked. Some clients 
may not understand why the information is valuable to dental professionals.  
 
To avoid misinformation, here are some considerations to think about when reviewing medical histories: 
1. Dental hygienists must educate clients on the importance of health histories using the interview as an opportunity to 

show clients the links between systemic and oral health. Consider assisting clients who may not understand what is 
being asked. Health literacy remains a problem for many Canadians. Consider using an interpreter or translator 
technology for clients who may not be fluent in English or better yet, translate your health histories into different lan-
guages that may reflect your clientele.  

2. Medications should be fully investigated as to why the client is taking it and any effects it may have orally or to your 
care plan. 

3. Blood pressures need to be measured. This is the first sign of a health issue and is the best way to prevent medical 
emergencies in your chair. 

4. Confidentiality and privacy must be maintained so clients disclose information truthfully. 
5. Establishing rapport and trust with your client is essential for clients to feel comfortable talking about information that 

may be personal or sensitive. Be weary of how you ask questions to your clients which includes your tone and body 
language. Do not come across judgmental and maintain patience throughout the process. Having a strong relation-
ship with your client will also assist in other goals you may set in your care plan. 

6. Consider asking spouses, other family members or following up with physicians or specialists. Interprofessionalism 
should be encouraged since we are all striving towards improving our client’s overall health. 

7. Office consistency and common vision. The whole dental team needs to understand the importance of accurate 
health histories and developing an office manual which includes follow up questions for positive responses would be 
very beneficial. Indicating medical alerts in the client’s paper or digital chart is critical. 

 
As dental hygienists, we must understand the implications of specific health conditions and how it not only affects our 
clients but on how we will deliver care. To be successful in delivering care to our clients we must understand the im-
portance of a holistic approach to our client’s health.  
 
Recall the process of care, ADPIED (Assessment, Diagnosis, Planning, Implementation, 
Evaluation, and Documentation), with the first step being assessment. Assessing the 
health history accurately builds an important foundation with which hygienists will begin 
their care. Clients with compromised health conditions require our care and attention, and 
their oral health is of utmost priority for improving the quality of their lives.  
 
It is our responsibility as health professionals to provide them with the best care possible 
and it all starts with a great health history! 
 

The Importance of Health Histories  
Dean Lefebvre,  B.Sc. ,  RDH, CAET  
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WE 
 

SK 
Wellness Experience SK 
 

….finding momentum on things that matter…. 

Are you ready for the wellness experience of 2018?  We are bringing it to you, here in Saskatoon!  Join us on 
May 4 & 5, at the beautiful Radisson Hotel downtown for the most diverse and exciting wellness experience 
ever. 

We are thrilled to announce our keynote speaker Dr. Low Dog; a leading holistic and  
traditionally trained medical doctor, health expert, researcher, and member of the  
Center for Integrative Medicine at the University of Arizona.  Dr. Low Dog is a columnist 
for Prevention magazine, she has appeared on The Dr. Oz show, The People's Pharmacy 
and many other TV and radio programs, speaking to audiences around the country.   
 
Add to this, we are so exited to share with you we will be joined by 
the infamous Ryan Leier of One Yoga, who will be offering his  
wisdom, mindfulness education and yoga expertise at 2 different 

times over the Friday/Saturday experience.   
 
Your experience over the 2 days will cover many walks of wellness including; emotional, 
social and mental wellness, oral health, workplace wellness, natural and alternative 
medicines, and more!  Enjoy our keynote, Dr. Low Dog, our special guest Ryan Leier of 
One Yoga, and several other 'top shelf' speakers.  Meet over 20 exhibitors in the beautiful upper lounge  
area, and enjoy delicious and healthy meals prepared by the Radisson.   
 
Find out more and register at: wellnessexperiencesk.com  Brought to you by: 

 

mailto:hello@wellnessexperiencesk.com
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Canada’s children and youth are being bombarded with food and beverage advertisements  
every day. Millions of dollars are spent targeting children and youth through multiple channels, 
and in multiple settings. This aggressive marketing is having a devastating effect on their health 
and creating conflict at home. 
 
New research carried out by Dr. Monique Potvin Kent, an expert on food and beverage  
marketing and children’s nutrition, reveals that over 90% of food and beverage ads viewed by 
kids and teens online are for unhealthy products. Kids between the ages of two and 11 see 25 
million food and beverage ads each year on their top 10 favourite websites.  
 
“The effect on families is often corrosive or disruptive,” says Dr. Tom Warshawski, Chair,  
Childhood Obesity Foundation. “Parents love their kids and want them to flourish but marketing 
persuades kids to want junk food and drinks. Part of the goal of that persuasion is setting up a 
conflict between kids and parents. Kids agitate for these products.” 
 
Now for the first time, we have a generation of kids who have spent their whole lives eating unhealthy diets high in pro-
cessed foods. We know how important nutrition is and yet our children’s health is threatened; their risk factors for prema-
ture heart disease and stroke, high blood pressure and diabetes are at epidemic levels.   
 
Marketing affects kids’ food and beverage preferences and the kinds of products they pester their parents to buy.  
Childhood obesity is influenced by marketing of food and beverages high in sodium, fat or sugar. Childhood obesity 
rates have more than tripled since 1979.  
 
For the past 10 years the food and beverage industry has set its own standards and self-regulated its marketing to kids 
through the Canadian Children’s Food and Beverage Advertising Initiative (CAI). The CAI program is not mandatory, and 
the nutrient criteria are weak. Recent research indicates children’s exposure to food and beverage advertising has  
actually increased.  
 
One of the most effective ways to protect kids and support parents is to implement strong restrictions on the commercial 
marketing of food and beverages to children and youth. “I get irritated when I am told these types of restrictions are 
about the government trying to control parents,” says Dr. Potvin Kent. “This is the type of policy that supports parents. 
Parents are doing the best job they can but our environment makes it hard; every environment we go into is filled with 
products high in sugar and fat.”  
 
This legislation is about supporting parents and protecting our kids from harm, just like we have done with car seat laws 
and restrictions on smoking, and it also establishes a level playing field for business.  
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
™The heart and / Icon and the Heart&Stroke word mark are trademarks of the Heart and Stroke Foundation of Canada used under license. 

Food and beverage marketers are after Canada’s kids  



 

JOIN THE  

ESTHER WILKINS  

EDUCATION PROGRAM  

SPECIFICALLY DESIGNED 

FOR  

DENTAL HYGIENISTS. 

 

You will receive a Community  

Education Kit that can be used for 

presentations in your community.   

 

Google Canada’s Tooth Fairy 

http://www.ncohf.org/our-

programs/esther-wilkins-education-

program 

 

 

Community Presentations are  

eligible for CCP credit and are an 

excellent way to promote oral 

health in Saskatchewan! 

 

 

The SDHA have these kits and  

other  resources available for loan.  

 

Please contact us if you are  

interested in health promotion  

activities.   

 

 

The Saskatchewan Oral Health Coalition: 
Through a unified voice, the Saskatchewan 
Oral Health Coalition works collaboratively 
with dedicated partners to improve the oral 
and overall health of Saskatchewan residents.   
 

As an inter-disciplinary group, we strive to identify and address the 
needs of vulnerable populations, and by using evidence based decision 
making, promote advocacy, education, prevention and standards. 
 
UPCOMING EVENTS: 
 

 
 October 24, 2017 - Regina 

 
 May 14, 2018 - Saskatoon 

 

 
Everyone Welcome!  Visit us at www.saskohc.ca 
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