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National Dental Hygienists’ Week 2022
The year 2 and 3 dental hygiene students at Saskatchewan Polytechnic took part in Dental
Olympics to celebrate National Dental Hygienists’ Week from April 4-10th annually. Students participated in a tooth identification relay, toothpaste/toothbrush relay, interdental
wrap race, radiography race, tactile awareness relay, pin the tooth on the mouth race,
dental trivia, and get to know each other bingo. The games gave students a chance to try
their skills in a fun, relaxed environment. The students and faculty had a lot of fun with
the events and winning teams received prizes. A big thank you to the SDHA for donating
door prizes!
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CEO/Registrar - Shelby Hamm
Happy Spring everyone,
I am sure you are with me in feeling ready for some sunshine and time outdoors. This winter,
the SDHA had opportunity for virtual connection with a Member of the Legislative Assembly,
Vicki Mowat, the critic for health with the opposition regarding Bill 62. Bill 62 proposes an
amendment to the Dental Disciplines Act to repeal Section 25 Limitations on certain authorized
practices, currently requiring dental hygienists to be employed by or in contract with a dentist.
The basis of this meeting was to capture anticipated outcomes and the SDHA’s position on this
matter. The SDHA is in favor of the legislation to pass in order to reduce regulatory barriers
currently limiting providers from delivering the needed care, in a timely manner and in the most
accessible practice setting to the public.
This is referred to as the “4-Rights” of Regulation;
The right oral health professional
In the right place
The right services
At the right time
The “4-rights” may look different among
population groups and may not mirror the traditional dental practice setting. We anticipate
opportunities for alternative models of delivering dental hygiene care to create the optimal
dental home. Recent studies have found general oral health services for many individuals can be
met by dental hygienists and therapists, with referral to a dentist to manage advanced oral
disease and complex surgical interventions. Northern and rural areas of Saskatchewan will benefit most from providers with the potential to offer alternative access to care.
On February 10th, I had the opportunity to connect with the third-year dental hygiene students
at Saskatchewan Polytechnic and engage in a discussion on professional practice. The SDHA
mandate of ensuring people of Saskatchewan receive safe, high quality dental hygiene care and
expertise from a continually advancing profession is of upmost importance as the students
prepare to graduate, obtain licensure, and start their careers this summer. The SDHA looks
forward to welcoming this promising group of dental hygienists into the Saskatchewan
workforce following successful completion of the National Dental Hygiene Certification Board
Exam.
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On April 2nd, the SDHA hosted our 6th annual, and 2nd virtual conference. We are happy to report that nearly 200
Saskatchewan based dental hygienists joined online and were able to receive excellent continuing education from the
comfort and safety of their own homes. Plans are already underway for next year’s conference, and we thank those
individuals who participated in our post conference survey to provide feedback so that we can keep providing fantastic
events in the future.
Respectfully submitted,
Shelby Hamm RDH
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President Greetings - Leanne Huvenaars
Dear SDHA Members,
I hope that you are all keeping well. I would like to take this time
to thank you all for allowing me to be president this past year. It
has been a pleasure to represent the SDHA on the many tasks
that we accomplished this year. We have worked hard on the
Regulatory Bylaws in anticipation of the changes in the Dental
Disciplines Act, hired Shelby Hamm as Registrar/CEO, had a
successful virtual conference and AGM, ownership linkage and
meetings with the accountant, board meetings, as well as a
position paper on Myofunctional therapy. The SDHA is a regulatory organization first and foremost.
We continue as a board to work within the Policy Governance Model to ensure that our policies are
robust and followed. We formulate ENDs as the end result of what the board wishes to accomplish.
We also look to the future of where we believe the profession in Saskatchewan will be in 5-10
years. It is an honour and a privilege to volunteer our time to serve the SDHA. If this sounds like
something you would like to be a part of I guarantee that you will not be disappointed.
Volunteering is the gift that keeps on giving, to both the profession and you.
In appreciation,

Welcome– Alyssa Boyer, Deputy Registrar
The SDHA is pleased to announce Alyssa (Reimer) Boyer as the incumbent for the
position of Deputy Registrar starting March 1, 2022. Alyssa was born and raised in
Swift Current, SK. She completed her bachelor of arts in Psychology at the
University of Saskatchewan in 2014, and dental hygiene diploma at Saskatchewan
Polytechnic in 2016. After four years spent serving as a SDHA council member
(2016-2020), Alyssa understands the SDHA mandate of public protection and the
associations’ administration. She is excited to watch the growth that is yet to come
for the profession of dental hygiene. Alyssa is passionate about all things
community oral health and is a routine volunteer for Health and Wellness Day. Her
primary responsibilities will include professional development/conferences,
maintaining the Jurisprudence Education Module, oral health promotion activities, continuing competency and
general assistance of the Registrar in matters dealing with registration and licensure including complaints and
discipline, and more. Welcome Alyssa!

Leanne Huvenaars RDH

Complaints & Discipline
The Discipline Committee reviews, upon the recommendation of the Professional Conduct
Committee, complaints to determine whether the person whose conduct is the subject of a
complaint or allegation is guilty of professional incompetence and/or professional misconduct.
The Discipline Committee is in the preliminary process of hosting SDHA’s first discipline hearing.
The hearing will be held virtually and open to the public and members. Information related to this
matter will found on our website.
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SDHA Council 2022-2023

President
Leanne Huvenaars
(3 year March 2024)

1st Vice- President
Stacie Beadle
(3 year March 2023)

Member Elect
Barbara Lacourciere
(3 year March 2023)

Member Elect
Kayla Bakken
(3 years March 2025)

Member Elect
Tessa Creary
(3 year March 2024)

2nd Vice-President
Lisa Pollock
(3 years March 2024)

Member Elect
Carla Ofstie
(3 year March 2025)

Public Rep
Raymond Sass
(3 years June 2021)
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RDH Spotlight - Health & Wellness Day
Many groups in Regina experience barriers to accessing oral health care. Some major barriers
include low income, language, lack of transportation, lack of education, and lack of child care.
Individuals who experience these barriers will likely not get the dental care they need. In order
to access dental services, these barriers must be
reduced or eliminated. Health and Wellness Day
at Saskatchewan Polytechnic is an event that
eliminates these barriers and is an opportunity
for those in need to receive free dental care. In
addition, bus vouchers were given to those who
do not have transportation, education on oral health
was offered to all clients, interpreters were onsite,
and a volunteer child care center was offered to those
who have children. We partnered with the Regina
Open Door Society to invite its members to take part
in this oral health promotion project.
This year we had 130 volunteers, 70 clients (mainly
from Regina Open Door Society) and completed a total of $43, 216 worth of dental treatment.
Following the event, clients and volunteers filled out
evaluation surveys. Overall, the event was a huge
success! Almost all volunteers felt prepared in their roles,
enjoyed the experience, and were satisfied with the food
choices we made available to them. All clients felt as
though they received the treatment they needed, they
gained oral education, and were respected and cared for
properly.

Organized by: Hannah Derby, Taylor
Lehman, Miranda McMunn and
Brooklyn Maclean
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Amendment of the Dental Disciplines Act (1997)
The Legislature of the Government of Saskatchewan has begun the process to amend the Dental Disciplines Act
(1997) by removing section 25 Limitations on certain authorized practices. In the November 2021 issue of the SDHA
Edge, we noted that Bill 62 was in its’ first reading. Bill 62 now sits in its’ third reading with the Government of
Saskatchewan, and we expect will soon be at Royal Assent. Before the Act comes into place, the SDHA must update
the Regulatory Bylaws, and the Minister of Health must accept these changes. Stay tuned as this years’ long project
continues to unfold.
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More Than Just an Employee
Written by William Nippard; Top selling author, life coach, CE facilitator, and RDH.
Many employees conduct their day-today lives as if the means to heightened
happiness and success lie outside them,
wrapped in circumstances and the grip
of their manager, supervisor, or boss.
Wishful thinking propels masses of
workers forward through their workday, hoping one day their boss (or

Notice of SDHA Office Email Change

someone) will come through for them.
It really is a life enhancer - a game changer - when you grasp the truth that you have enough

Shelby Hamm CEO/Registrar - registrar@sdha.ca
Alyssa Boyer Deputy Registrar - deputy@sdha.ca
Karalee Emmerson Association Administrator - admin@sdha.ca

power and potential within you to achieve heightened satisfaction, both inside and outside the
office. Of course, you will first be required to find that internal power and utilize it. I am not
referring to some rare superpower here, but rather a simple concept known as personal
leadership.
Personal leadership is about developing and utilizing your best positive traits to guide the
direction of your life, instead of letting time and chance determine your course. It is about
intentionally staying on a life-course that best positions you and those around you to live
optimally and happiest. This is best accomplished through actions and decisions that align with
your values and priorities.
The idea of leading yourself carries with it huge opportunities for happiness. Research has
revealed that happiness is best created; not pursued or discovered. This is great news because it
places us in control of designing our own happiness.
At the start line to this self-discovery is the release of a perception that you are just an
employee - a powerless victim, humbly waiting for any crumbs that may be tossed to you from the
boss’ table. Releasing such a crippling mindset that you are less than or inadequate positions you
to masterfully lead yourself.
Next, you decide to show up each day and aim to present the best version of yourself while
positively improving the lives and happiness of those around you. Such personal leadership
models a template of caring interactions that many will also adopt over time.
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You see, feelings don’t just magically or randomly appear. They are birthed by neurotransmitters and hormones re-

and accept that there is nothing you can do about it. Like an unused muscle, your best traits begin

leased in your brains and various parts of your bodies. The cool part to keep in mind is that as you make those around

to atrophy.

you feel accepted, strong, and confident, these feel-good hormones also wash over you.

All you are left with then, are excuses and a limiting belief that because you are just an employee,

You have potential to be a powerful person of influence at work, even without a position of authority! First, you lead

there is nothing you can do. Excuses then become the shifting sand upon which your attempts to

yourself by taking charge of your own actions, decisions, and thoughts. You become the manager of your own life,

build a house of happiness will quickly fail. It is a victim mindset that fall in love with excuses, not

reclaiming the power to self-direct. Once you begin practicing personal leadership, you will then plug into your role at

a self-leading mindset. Rather than take responsibility for their own happiness, self-proclaimed

work as if you are the source of what is happening. At such a point, you view yourself as part of the work, rather than

work victims search for an excuse and

someone controlled by it.

typically look to their boss, coworkers, or conditions to blame.

Work does not have to suck simply because you are not the boss!

The interesting thing about excuses is that they may justify your misery, but they intensify your

Psychology teaches that you cannot operate consistently outside the boundaries of expectations you set for yourself.
Your beliefs become the fences that confine your potential. If you believe you have no control to affect positive change
at work, you hide behind this fence and act accordingly.
Doubting your ability to manage your own happiness is likely the most confined success boundary you could ever
construct. It is sad when others doubt you, but tragic when you doubt yourself.

stress. Excuses justify your victim mindset and the resulting mediocrity, all the while blinding you
to your positive potential. When the excuse billboard is on display within your mind’s eye, you
become blind to how you are responsible for your own actions and attitudes within your current
role and in your current environment.
Learning to guide yourself through control over your behavior, responses, and thoughts will be
your greatest asset in achieving the success and happiness you want at work. Seeing yourself as a

Too many employees spend their entire careers waiting and wishing, punching days, and growing wearier with each

leader, rather than a victim or just an employee, places you in an entirely different position and

unfulfilled day, waiting to be rescued. (Ironically, many employers play the same waiting game. Instead of working to

changes your complete perspective.

improve their own leadership skillset, with fingers crossed,
they anxiously wait for their employees to come through for
them.)
Permit me to be clear in saying that you may not be responsible for managing the company you work for, but you are responsible for managing your own wellness. You don’t have to
be a passenger on your own life road-trip. Only when you

Of course, in using the term “leader,” I am not referring to owning the corner office at work with
the cushiest chair. Recall the definition from the first paragraph. Equating leadership with a
position of authority is a limiting definition of leadership that locks you behind bars of job
dissatisfaction.
Influence and authority are two separate concepts. Equating leadership with authority pushes you
towards the limiting belief that you have little or no control over your own happiness and
wellness. Leadership is not about a

begin managing your own actions and thoughts, do you take

title or position. It is about your im-

back the proverbial wheel.

pact, energy, and positive influence.

Think about how great it must feel to be the manager of your

Without much effort, you can likely

own life. As the person in charge of your own happiness at work, you become personally responsible for your own

think of many employers and manag-

experience of the world. You own the power to choose

ers who obviously have authority, but

whether you have good days that create a great career or bad days that generate lousy careers.

are not leading. That is, people are not

Yes, happiness dwells within and is expressed through taking full responsibility for your current situation and out-

empowered, inspired, or positively

comes! Now, pause for a moment and ask yourself if you see yourself as a leader. As you interact with coworkers and

influenced by them. Often, such peo-

customers, do you see yourself as a leader?

ple with positions of authority are disillusioned, thinking that their staff is following them, but in

This is a vital question worth some thought because if you don’t view yourself as a leader, you won’t act like a leader. If

fact they are merely following a pay cheque.

you see yourself as just an employee, you are at an extremely high risk for adopting learned helplessness and

On the other hand, you can think of many employees who hold no formal position of authority,

consequently, are likely to blame something or someone for the misery you experience at work. Sadly, you will believe

but they use their strengths in particular situations to inspire and influence those around them.

PAGE

15

PAGE

16

Whether you are a boss or not, there is no automatic ticket to happiness. Regardless of your
position at work, you have equal access to happiness and can earn it through personal leadership.
How are you doing with this? Maybe it’s time to slap yourself (not literally) and wake from your nap of self-doubt. You

Note From Registrar: Continuing Education

have an ability within you to choose how you respond to your working environment. When you shun this ability, you

Members appear to have growing comfort with inputting continuing education into the “My

rely on and wait for luck or some other external circumstance to work in your

Learning” page of the member portal. We have received several inquiries about making multiple

favor. But when you exercise this ability, you gain back much control over your own destiny. Through your decisions

entries at one time. In order to make multiple submissions, members must ADD all of the submis-

and actions, you attract either happiness or despair. This is what it means to take back your life.

sions prior to hitting submit. Once the submit button is hit the SDHA gains control of the form for

Leadership is a life responsibility on each one of us. It’s about becoming the person we have the potential to
become - people of great influence and value to our organizations.
Until you grasp the reality that your happiness at work is tightly wrapped in how you self-lead, you will spend your
entire life believing that external factors have a firm grip on your happiness. You will waste incredible but futile energy
searching in the wrong places. If you are like many, you will eventually conclude there is nothing you can do. You are
just the employee.
By accepting this limiting belief as truth, you buy into a state of helplessness. Believing you have no power, influence,
or choice, you then act accordingly, setting into motion a self-fulfilling prophecy that confirms the limiting belief that
you really are just an employee!
You are more than just an employee. You are in a wonderful position to influence. Your work can provide a

approval. The approval process can take a couple of days but is typically handled very timely.
Please keep this in mind when making future submissions.
We encourage members to review the Continuing Competency Program Guidelines to ensure the
supporting documentation meets the requirements set out in this guideline and that the education obtained is categorized appropriately.
Other common issues are; time-stamping of online credit that do not reflect hour-per hour credit,
missing critical information on supporting documentation, credit requests that have not been approved by the SDHA or bulk submissions from conferences.
Please reach out to us if you are looking for more guidance on this topic!
Shelby Hamm, RDH

tremendous platform to optimally use your skillset as you impact both your patients and your staff. In return, you get
to experience deep, fulfilling happiness that comes from making a difference and being significant.

Virtual Study Club Opportunity
Are you looking for SDHA approved virtual CE from the comfort
of your own home? Sask RDH Connection guarantees 10 CE
points per year for a cost of $50. Presentations are recorded
and available if you are unable to attend, although we
alternate days of the week each month. We take your attendance at each presentation and submit it to the SDHA on your
behalf! Email saskrdhconnection@gmail.com to join us!

April 2022 Newsletter
Read Now
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Saskatchewan Dental Hygienists’ Association
320-350 3rd Ave N
Saskatoon SK S7K 6G7
306-931-7342

The SDHA Edge is the newsletter and publication for dental hygienists in
Saskatchewan. It has been designed to be a tool and resource for members to
keep current on news, new programs, research, and technologies. Story ideas,
articles, and letters are always welcome from members!
Please send submissions to admin@sdha.ca

